RELATIONSHIP STATEMENT BETWEEN 

STATE UNIVERSITY OF NEW YORK AT STONY BROOK

AND ITS AFFILIATED

FRATERNITIES AND SORORITIES

PHILOSOPHY

The State University of New York at Stony Brook acknowledges that fraternities and sororities can have a positive impact on the educational and social experiences of members and others in the campus community.  For this to happen, there must be consistency between University goals and those of individual chapters.  This recognition policy provides a mechanism for encouraging consonance of goals and describes the relationship between fraternities and sororities and the University.

The University has a tradition of encouraging individual development through self-government by student groups.  Fraternities and sororities recognized by the University will be expected to create and maintain a governance system, which fosters individual and group growth and responsibility.

DEFINITION

In the application of this recognition policy, the University remains committed to the letter and spirit of the Board of Trustees’ Policy on “Affiliation of Campus Student Organizations with National Social Organizations.”  These same principles will be applied to fraternities and sororities without national affiliation.

For the purpose of this recognition policy, a fraternity/sorority is defined as a student group which has as its primary concern the bond of friendship among its student members, possesses an academic social and community service function, is selective in its membership recruitment, and whose membership is not limited to specific majors, academic or professional pursuits.

RECOGNITION POLICIES & PROCEDURES

Recognition is the formal process by which the University agrees that a fraternity or sorority chapter may function on campus, enroll members, and identify with the University.  As is the case with University affiliation with any externally incorporated organization, chapters are expected to maintain consonance of goals and standards with those of the University, disclose principles of the organization, and provide mechanisms for accountability.  

Withdrawal of recognition or other changes in recognition status may result should standards decline as measured by failure to meet the minimum standards criteria for recognition, hazing conduct, or violation of federal, state, or local law.  The two minimum standards include a minimum of a 2.3 chapter semesterly grade point average and a minimum of 7 chapter members per chapter.

Commitments made by the University and the collective responsibilities assumed by each chapter is defined in this Recognition Policy.  As in other instances, the University will provide support services for fraternities and sororities as they enhance the educational experience of students.

This recognition policy applies to all fraternities and sororities with or without national affiliation.   It is expected that each chapter will have a sponsoring body which is a legal corporation external to the University.  Any changes in the status of recognition from sponsoring agency must be reported to the Department of Student Union and Activities immediately.  Membership is to be determined locally within the University’s nondiscrimination and affirmative action policies, although chapters may be single sex under Title IX.

Recognition is of three types: Full, Provisional and Probationary.  Full Recognition accords all rights, privileges, obligations, and University resources available under the recognition process.  These are the following: 


· Use of the University name along with but not in place of identification of the sponsoring body in accordance with University policy as approved by the Director of Student Union and Activities.

· Acknowledgment by the University that fraternity and sorority life can provide a positive experience for students and that the chapter is meeting its obligations to the University and the community.

· Participation in the fraternity/sorority governance system at the University.

· Participation in recruitment and intake as articulated and monitored by the University.

· Participation in the programs and activities of the University which are provided for fraternities and sororities.

· Access to and use of University facilities for official governance and or chapter functions as approved by the appropriate University offices under whose jurisdiction facilities are regulated.

Provisional Recognition provides approval for a specified period of time no shorter than one year after fulfillment of the criteria for recognition described below.  Provisional recognition may be extended in one-year intervals, but in no case will Provisional Recognition be extended for more than a total of three years.  Full recognition will not be extended until colonies have been granted chapter status by their sponsoring organization.  During the period of Provisional Recognition, all rights, privileges, obligations, and University resources are available as described under Full Recognition.  Provisional Recognition is applied during establishment of a new fraternity/sorority chapter or the re-establishment of a formerly active fraternity/sorority chapter.

Probationary Recognition entails conditional withdrawal of certain University services or benefits and/or application of specific sanctions by the University towards the chapter for a specific period of time.

Criteria for Recognition

To be eligible for recognition, a national must sponsor a chapter or local group, has an active corporation board, and is independently incorporated.

Each chapter must maintain and pursue goals, which are in consonance with the mission of the University’s and Board of Trustees’ policies.  These goals must be reflected in the following chapter documents, which shall be submitted as part of the application for recognition:

· The constitution, bylaws, and description of the governance structure for the sponsoring group.

· Sponsoring group contact information (headquarters, officer, colony advisor, phone, and address.)

· The chapter chartering document including the chapter constitution, bylaws, statement of purpose, and goals.

· The statement of policies and standards for the recruitment, selection, new-member intake, education, and initiation of new members (see also Anti-Hazing Regulations and Procedures) to include an affirmative action plan.

· List of chapters/colonies at other SUNY Campuses and Colleges and/or Universities in the Northeast and their standings.
· Outline of support to be provided for campus chapter/colony (to include local alumni available to assist chapter, frequency of chapter consultant visits and other support resources available.)

· By Spring 2001, all fraternities and sororities will be required to have a minimum of 7 active members and a cumulative GPA of 2.3 for the entire chapter, which are already the minimum requirements for interest groups as of fall 1996.

· National or national officers ( if applied)
· National Handbook
· Each chapter is required to provide written acknowledgment of its responsibilities within the University community.  This includes a statement of adherence to the principles and guidelines outlined in this recognition document.

· All chapters MUST show proof of insurance and a risk management policy.
· Completed Compliance Board of Trustees Resolution Affidavit.

· Completed Compliance with Anti-Hazing Rules and Regulations Affidavit.

· Completed Chapter officer Contact form.

· Membership roster.

· Projected services and activities for members.

· Plans for educational, social, charitable, scholarship, community, and other services.

· Fraternities and sororities will provide a complete description of the chapter governance structure.  This information should indicate how the chapter assigns responsibility for the following functions:

-
Fraternity/sorority chapter financial activities.

-
Program planning.

-
Compliance with University disciplinary standards for individual students and 

with other University regulations.

-
Participation within the fraternity sorority governance system

· Required attendance to weekly IFSC meetings by presidents of all fraternities and sororities.

-
All fraternities and sororities are required to have a faculty/staff advisor.

-
Attendance at two workshops addressing drug/alcohol use and prevention and 

Gender communications will be required of all fraternity and sorority board members.

Obligations of Recognition

Fraternities and sororities are expected to comply with the provisions of this Relationship Statement.   They are expected to practice sound financial management and participate in the fraternity and sorority governance system.  To maintain recognition, chapters must abide by all University rules and regulations and by local, state, and federal laws and statutes.  Each chapter must affirm annually its commitment to the University community and its intentions to abide by the regulations in this document.

The University agrees to provide those benefits outlined earlier under “Full Recognition.”  The University will communicate with the national and local sponsoring board and provide guidance to officers of the chapters as they fulfill their leadership roles and to assist in the mediating conflicts among fraternities and sororities.

Procedures for Maintenance of Recognition

To maintain recognition, a chapter must submit an annual report with appropriate revisions of documents required for recognition (as listed in “Criteria for Recognition”), as well as a reaffirmation of adherence to the Relationship statement.  The Assistant Director for Fraternity and Sorority Life will conduct an annual review during the spring of each academic year to include compliance with University goals and standards, issues of collective responsibility, projected planning and programming needs, and specific advisory services by the University.   A fraternity or sorority is assumed to be in good standing as long as the organization meets the expectations articulated in this recognition policy.

Procedures for Change in Recognition Status

A chapter will move from Provisional to Full Recognition status if it continues to meet the criteria for recognition and is granted chapter status by the sponsoring organization as described above.

When it is determined that a chapter has failed to meet expectations, then alterations in the chapter’s recognition status will be implemented through the procedures that follow.

PROCEDURES FOR CHANGE IN RECOGNITION STATUS

ANNUAL REVIEW

Following the annual review in accordance with the Procedures for Maintenance of Recognition, or at any other time when it appears that a chapter has failed to meet criteria for recognition status and/or has violated university policies and procedures, the Assistant Director for Fraternity and Sorority Life will issue a charge letter regarding alleged deviation from Recognition Criteria.  The letter will be presented to the chapter president (and to the national headquarters, where appropriate).

The Assistant Director for Fraternity and Sorority Life will assure the chapter involved has received written indication of procedural rights.  He/she will provide written notice of a hearing, including information on the nature of the alleged violation of policy, and will conduct the hearing in a manner which permits the chapter to review evidence, ask questions of those presenting information, bring forward witnesses, and make a statement on its behalf.  The chapter may be assisted at the hearing by an advisor of its choice.

Campus Fraternity and Sorority 

1.
One faculty/staff person

Students – the current IFSC Judicial Board and members of the IFSC Executive Board


a.
Students will be selected from a rotating list of IFSC representatives from each presently active fraternity/sorority.
b.
All board members will be trained to hear cases by a University official.

c.
In the event that a judiciary board member is also a member of the 
fraternal or sorority organization, filing a grievance, or a member of the fraternal organization against whom a grievance is being made, the judiciary board member shall excuse himself/herself from the
hearing to insure a fair hearing.

2.
One administrator 

(Assistant Director for Fraternity & Sorority Life or his/her designee).

a.
Administrator will oversee the management of the board.

b.
Convener will review all charges and determine 

if a hearing involving the judicial board is necessary.

c.
Administrator will be a nonvoting member and 

will serve as advisor to the chairperson.

When making his/her decision, the Dean of Students will take into account the seriousness of the infraction, previous lack of responsiveness to University requests and repeated departures from the provisions of the recognition policy.  Decisions will be communicated to the chapter in writing (and to the national headquarters), where significant facts that influenced the decision of the Dean of Students, and any recommended sanctions will be submitted to the Vice President for Student Affairs or his/her designee.

Sanctions

Failure to meet the criteria for recognition may result in the imposition of any of the following sanctions:

Full Recognition with Administrative Warning

The warning will indicate required corrective action and/or educational sanctions and a schedule for completion.  If the required action is not taken, or if the schedule is not followed, the Dean of Students will invoke Probationary Recognition or modify and extend the Administrative Warning.

Probationary Recognition

Chapter probation is for a determined period of time and may or may not involve suspension of specific privileges and the imposition of a schedule of corrective action and/or educational sanctions.  In the event that further infractions occur or if the schedule of required action is not met, the Dean of Students may invoke Suspension or Withdrawal of Recognition. 

Suspension of Recognition
Suspension is for a set period of time during which all chapter activities are suspended and chapter privileges are revoked.

Withdrawal of Recognition

Upon withdrawal of recognition, all chapter operations must cease.  All campus privileges and University permission for the chapter to function are revoked.  Upon withdrawal of recognition, the chapter shall be ineligible to re-apply for recognition for five years unless the Vice President of Student Affairs waives this requirement.

Current individual members registered at the University could face campus disciplinary action for failure to comply in accordance with any suspension or withdrawal of recognition.

Should recognition be restored after Suspension or Withdrawal of Recognition, the chapter will initially be granted Probationary Recognition for one year.

Appeals
Chapters may appeal the decision rendered by the Dean of Students to the Vice President for Student Affairs or his/her designee.  An appeal must be submitted in writing within 10 business days from the date the sanction was received and may be based on lack of correlation between the action and the facts of the matter, failure of the University to observe the “Procedures for Changes in Recognition Status,” or new evidence.

MEMBERSHIP RECRUITMENT POLICIES & PROCEDURES

The way in which fraternities and sororities recruit new members clearly differs from other student groups.  New member recruitment and intake, often referred to as rushing and pledging, is a process that can be fun, exciting, and a tremendous learning experience for students.  Limiting membership numbers and establishing appropriate guidelines is in of itself not necessarily a problem.  However, abuses are not unheard of and have occurred throughout the nation.

Therefore, to establish a recruitment and intake process that is sensitive to the traditions of current chapters; does not interfere with the scholastic pursuits of students; does not interfere with the lives of students not wishing to affiliate with fraternities and sororities; does not interfere with the normal day to day operation of the University; allows students to make educated choices; promotes objective, non-discriminatory selection; promotes inter fraternity/sorority cooperation and a positive fraternity/sorority image; and is a  positive experience for the recruitment member and intake member, the following guidelines must be adhered to:

1.  All students participating in intake must be full-time, regularly enrolled students, have at least a 2.0 cumulative grade-point average, and have earned a minimum of 24 credit hours.  Credit hours must be accrued during matriculation at a college campus.  Advance placement credits or other credit acquired prior to high school graduation cannot be included. Transfer students may be eligible provided proper verification from previous college or university attended is presented to the Assistant Director for Fraternity and Sorority Life indicating the completion of at least 12 credits with a minimum 2.5 GPA.  Please see Early Intake Program if seeking to participate in intake prior to meeting the above mentioned minimum requirements.

2.  All intake processes and activities can begin when all interested students and the new member educator have participated in the required workshops, submitted the required paperwork, and have received written notification of approval to begin the process from the Assistant Director for Fraternity and Sorority Life.  All intake processes or activities must end 4 weeks before final examinations begin.
3.  All interested students must participate in and register at a “New Member Workshop” conducted by the Department of Student Union and Activities.  Among the topics which may be included as part of a New Member Workshop may be: pros and cons of fraternity/sorority life, commitment required, presentation from each Stony Brook chapter, rights of a recruitment member and intake member, explanation of recruitment process, hazing, where to turn to if you feel your rights have been violated.   At the end of the workshop, recruitment members will be asked to sign a statement verifying that they know their rights and responsibilities.

4.  The purpose of all recruitment and intake programs shall be to develop leadership, character, and knowledge of the group’s activities.  Alcohol or drugs should not be in any way a part of the recruitment or intake process.

5.  An educational session on how to conduct a positive and effective membership recruitment and training program will be provided by the Department of Student Union and Activities for representatives from all chapters each semester.

6.  Chapter recruitment and intake plan must be submitted along with contact information for chapter member(s) responsible for these activities to the Assistant Director for Fraternity and Sorority Life each semester.  Plans must include a list of all activities, dates, times, and locations and be submitted before any activities occur.

7.  A roster of Prospective Members must be submitted to the Assistant Director for Fraternity and Sorority Life prior to any intake activities.

8.  Recruitment members must be informed of financial and other obligations of membership prior to intake.

9.  Intake members may withdraw from intake at any time.

10.  Students may only join one fraternity or sorority at a time.

11.  The practice of influencing and/or harassing intake members from a fraternity or sorority, by a member of another fraternity or sorority, commonly referred to as cross-intake, is prohibited.

12.  Organized intake activities may begin after 10:00am and must end by 10:00pm, Sunday through Wednesday, by 12:00am on Thursday, and may begin after 10:00am and must end by 2:00am on Friday and Saturday.

13.  Cross-campus intake can be defined in one of two ways:

a.
“a fraternity or sorority conducting intake processes for individuals who are not registered students at the host college/university”, or

b.
“Students desiring to found a chapter of a national fraternity or sorority on a college/university campus undergoing the intake process conducted by persons from outside the immediate boundaries of the respective campus.”

Any chapter of a Greek Letter Organization which has students from another college/university as bona fide members presents a situation which is inherently problematic.  Questions relating to jurisdiction and liability arise where overall control is lost providing reason enough to prohibit college chapters from conducting intake processes for students who are registered at different institutions.

Anytime a fraternity or sorority wishes to expand and begin a colony at the Stony Brook University, the founding student members of that colony may undergo the intake process only by the appropriate and approved alumni chapter of that national organization with prior written approval from the organization’s national office or its designee.

During the intake period, all intake activities are restricted to the Stony Brook University campus and must involve only students who are registered students at the institution, and have been approved to start the process.  However, in the interest of promoting and maintaining a highly positive, diversified, well-rounded educational intake experience, off-campus activities involving cultural events, community service projects, and other educational opportunities should be allowed with mandatory prior written approval by the appropriate university official.

14.  Intake activities shall not interfere with classes, academic activities or requirements, and/or an intake member’s work schedules.  Those intake members whose class and work schedules conflict with scheduled intake activities must be excused from those activities and/or those activities must be rescheduled for such a time when they do not interfere with a an intake member’s work and/or class schedule.

15.  Each intake activity must be purposeful in keeping with the University’s mission of education and human development.

16.  The Assistant Director for Fraternity and Sorority Life will annually determine the earliest date that bids can be issued.

17.  The University recognizes as legitimate purposes of intake the following:

*
to inculcate the intake members with the ideology, history, and ceremonies of the fraternity or sorority.

*
to instruct intake members on their purpose and responsibility to the fraternity or sorority, to the University and to the community.

*
to broaden the understanding between fraternity brothers/sorority sisters and the intake members, and to promote a sense of unity between members and intake embers.

*
to carry out activities of campus and civic value.
*    to continue the tradition of fraternity and sorority membership as a matter of special pride and achievement as long as these traditions do not violate these or other university policies, or place the prospective member in physical or emotional jeopardy.

EARLY INTAKE PROGRAM

Fraternities and sororities may apply to conduct intake with individuals prior to their completing 24 credits.  Applications for the “Early Intake Program” must be made in writing to the Assistant Director for Fraternity and Sorority Life prior to any individual beginning intake.  Applications must include the name, address, Stony Brook University ID number, and phone number of all applicants.

Prospective candidates for this program must:

1.  Be a full-time, regularly enrolled student, have at least a 2.5 cumulative grade point average, and earned a minimum of 12 credit hours during matriculation Stony Brook.

2.  Meet with an academic advisor at the Center for Academic Advising during the intake period at least once.

3.  Participate in at least two pre-approved Academic Support and/or Personal Growth workshops during the intake period.

4.  Submit a completed “Early Intake Program Report Form” to the Assistant Director for Fraternity and Sorority Life prior to gain permission to be initiated.

5.  Meet weekly with the Assistant Director for Fraternity and Sorority Life during the intake period.

Auxiliary Groups

Fraternities and sororities are expected to refrain from affiliation with any type of auxiliary organization.  An auxiliary organization is defined as one which does not have an independent existence and for which the primary purpose is to promote and support another, dominant organization.

Hazing

1.
Hazing and/or harassment of intake members and members is strictly prohibited as stipulated by New York State Law and the University Student Conduct Code which states:

No student shall take any action, create, or participate in  the creation of any situation that recklessly or intentionally endangers another person’s psychological, mental, or physical health or that involves forced consumption of liquor or drugs for the purpose of initiation into or affiliation with any organization (in the case of an organization which authorizes such conduct, there will be revocation of permission for that organization to operate on campus property).

2.  Anti-Hazing Regulations and Procedures:

Stony Brook University policy specifically prohibits any recognized student organization from engaging collectively or individually in the following practices in connection with initiation into or affiliation with any organization.  The following are provided as specific examples of hazing activities, but these are not considered to be all-inclusive of activities that may be considered hazing since it is impossible to anticipate every situation that may involve reckless or intentional endangering of a person’s mental or physical health.

· Forced or required participation in physical activities such as calisthenics, exercises, games, servitude, or “make work” activity.

· Forced, required, or condoned application of foreign substances to the body resulting in lewdness or a potential for ridicule or bodily harm (such as tattooing or branding).

· Participation in activities which involve illegal acts, such as intake member ditches and kidnappings.

· Creation of excessive fatigue and stress through deprivation of privacy or sufficient sleep (defined as a minimum of six consecutive hours per day) or decent and edible meals.

· Deprivation of access to means of maintaining a normal schedule of bodily cleanliness (including a minimum of one shower per day).

· Forced or required consumption of any food, liquor, drug, or any other substance (including raw meat, onions, saltwater, etc.).

· Forced or required conduct that would embarrass or negatively affect the dignity of the individual, such as forced nudity or partial nudity, including coercing or allowing an individual to dress in a degrading manner as part of initiation or affiliation with a group.

· Forced, coerced, or permitted consumption of any amounts of alcohol.

· Forced or required use of drugs or illegal/controlled substances.

· Use of physical brutality (including paddling; striking with fists, open hands, or objects; and branding).

· Participation in or creation of situations which cause psychological harm or substantial emotional strain, such as causing a member or intake member to be the object of malicious amusement or ridicule or other verbal abuse, causing embarrassment or shame to a member or intake member, or compromising the dignity of a member or intake member.

LAWS OF NEW YORK

HAZING

CLASS A MISEMEANOR

An Act to amend the penal law, in relation to hazing.

The people of the State of New York, represented in the Senate and Assembly, do enact as follows:

Section 1. The penal law is amended by adding a new section 120.16 to read as follows: 120.16 Hazing – A person is guilty of hazing when, in the course of another person’s initiation into or affiliation with any organization, he/she intentionally or recklessly engages in conduct which creates a substantial risk of physical injury to such other person or a third person and thereby causes injury.  Hazing is a Class A Misdemeanor.

Section 2. This act shall take effect on the first day of September next succeeding the date on which it shall become a law.

PENAL LAW

240.25 Harassment

A person is found guilty of harassment when, with the intent to harass, annoy or alarm a person:

1. He/she strikes, shoves, kicks, or otherwise subjects him/her to physical contact, or attempts or threatens to do the same; or

2. In a public, place, he/she uses abusive or obscene language or makes an obscene gesture; or

3. He/she follows a person in or about public place or places; or

4. As a student in school or college or other institution of learning, he/she engages in a conduct commonly called hazing; or

5. He/she engages in a course of conduct or repeatedly commits act which alarm or seriously annoy such other person and which serve no purpose.

Hazing conduct may result in charges under the rules for “Maintenance of Public Order” (Education Law, Section 6450), withdrawal of chapter recognition as described in this document, campus judicial charges against individual students, and/or the arrest of individuals.

Depending on circumstances, these activities have at one time or another been construed as hazing by the courts and/or institutions of higher education.  Such actions are often required or implied as conditions of inclusion in or exclusion from a group, formal or informal.  Thus hazing may be perpetrated by individual (s) against individual (s), individual against group, group against individual, or group against group.  Further examples include, but are not limited to:

1.  Requiring calisthenics such as sit-ups, push-ups, and runs.

2.  Forcing, requiring, or endorsing consumption of alcoholic beverages or any other drug.

3.  Requiring the ingestion of such undesirable unwanted substance.

4.  Requiring the carrying of items such as rocks, bricks, paddles, helmets, shields, coconuts, or other people, etc.

5.  Scavenger hunts, treasure hunts, road trips, or any other such activities when not done for information gathering purposes consistent with the educational purposes of the organization.  Kidnappings are specifically prohibited.

6.  Morally degrading or humiliating games and activities such as requiring members to dive in dumpsters, to sing in a public place (i.e. dining hall), to act like animals or other beings, to scrub floors with tooth brushes, etc.

7.  Assigning or endorsing pranks such as borrowing/stealing items (i.e. intake member pins, composites, etc.).

8.  Deprivation of sleep.

9.  Blindfolding or hand tying at any time.

10.  Verbal harassment including yelling or screaming.

11.  Individual interrogations not consistent with legitimate testing for information about the history, purpose, or direction of the organization (such as line-ups or kangaroo courts).

12.  Requiring any personal servitude such as running errands.

13.  Requiring intake members to wear, publicly, apparel which is conspicuous and/or not normally in good taste.

14.  Requiring intake members to walk in line.

15.  Pulling alarms in residence halls, buildings, etc.

16.  Requiring intake members to answer phones or doors with chants.

17.  Requiring intake members to cease communication with friends, family, coworkers, classmates, or anyone not affiliated with the organization.

What Can Be Done Instead Of Hazing

· Promote Scholarship:  Invite University speakers to discuss test taking skills, study methods, how to succeed in college, time management, get members and intake members together for a study session, take advantage of university services such as the math and writing centers.

· Aid Career Goals:  Invite the Career Development Office to conduct seminars on resume writing, job interview skills, job search techniques; invite professionals (especially alumni) to speak on various careers.

· Develop Leadership:  Assist and involve intake members in organizational committees for fundraising activities, community service projects, public relations, new member recruitment and retention.

· Build Awareness of Chapter History:  Present information on your chapters founding, special chapter traditions, alumni.

· Build Knowledge of the Fraternity Sorority System:  Hold a social with other fraternities and sororities, challenge another group to a volleyball match, attend an IFSC meeting, learn about the policies and procedures that effect your organizations.

· Develop Chapter Unity:  Plan special nights when members and intake members get together to go to a movie, watch a football game, go out for ice cream, attend a cultural even on campus, meet for lunch.

· Develop Problem Solving Abilities:  Have intake members discuss chapter weaknesses such as poor recruitment, or apathy and have intake members plan a solution that your organization may wish to implement.

· In all intake class activities, keep these objectives in mind: mutual respect, honesty, organization, and determination and quality leadership!

Financial Integrity

Student groups are expected to abide by University policies and procedures and exercise integrity for their own financial, legal, and contractual obligations.  Groups funded by Student Polity Association are expected to follow all student government policies and procedures regarding financial management.

Stony Brook University does not oversee any of the financial operations of recognized fraternities and sororities.  They are independent corporations.  We assume no financial control or responsibility.

FINANCIAL MANAGEMENT POLICIES AND PROCEDURES

As is the case with any University affiliated organizations, chapters are expected to provide mechanisms for financial accountability and follow SUNY Board of Trustee guidelines.  Towards this end, fraternities and sororities expecting to engage in any kind of monetary transactions (including but not limited to programming and fundraising) are required to establish a University approved financial account.  Accounts will be limited to Faculty Student Association Trust and Agency accounts, and accounts must be available for periodic review by appropriate University officials and provide a mechanism for verification of financial transactions.
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